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Church Community Engagement and Outreach officer

PERSON SPECIFICATION

NOTE TO APPLICANTS: Whilst all points on the specification are important, those marked ‘E’ (essential) are the key requirements. You should pay particular attention to these points and provide evidence of meeting them. Failure to do so may mean that you will not be invited for interview.

(Application Form = AF  Interview = I)

	
REQUIREMENT

	
ESSENTIAL

	
DESIRABLE

	
MEASUREMENT


	Education   and
Qualifications





	· A good general education leading to competence in written communication in order to produce basic reports and promotional material and evidence of basic numeracy skills  

· Or have acquired the above skills by relevant experience

· Effective admin, computer and IT skills 

	· Qualification in Community work or equivalent
	AF/I

	Experience:



	· Be involved in outreach activities in your own church
· Experience of working within community groups
· Have built up positive relationships as part of community work

	· Applying for grants
· Project work and development
· The carrying out of Community Audits to highlight gaps




	AF/I

	Knowledge
	
· Be able to demonstrate an understanding of how Community engagement and projects can contribute to the outreach from local churches.
	· Skills and knowledge of safeguarding practices

· Knowledge of the structures and workings of the  United Reformed Church

· Knowledge of the Warrington Area

	AF/I

	Skills and
Abilities
	· Be a person with a mature Christian faith, who sees community work as a natural expression of that faith
· Be committed to helping church members develop ways of relating to their local residents and community organisations
· Be open to working sensitively with people of other faiths, and of no faith, and with relevant local agencies and other community groups, be they secular or religious.  
· Be committed to working in a non-judgmental manner with and alongside people regardless of gender, sexual orientation, disability, race, marital or civil partnership status or age  
· Be able to demonstrate creative thinking and be open to new concepts and ideas. 
· Provide evidence of  effective time management skills and a willingness to work flexibly to meet the needs of the churches including evenings and weekends as the work requires 
· Be enthusiastic and passionate about community development
· Provide evidence of networking skills across a variety of organisations
· Excellent listening skills and confidence in talking to people both in groups and on a one to one basis
· To be able to work independently as well as in a team
· Ability to build and strengthen links and relationships between the wider community and the churches

	
	AF/I

	
Other requirements
	
· Discretion and confidentiality
 
· Sympathy with the aims and ethos of the United Reformed Church

· Hold a current full driving licence and have use of own car for work purposes or be able to travel across the town in order to carry out the role effectively.

· Carry out all duties with regard to Safeguarding principles and requirements in accordance with established policies and best practice.



	
	
AF/I

	Vision
	Be willing to work with the church to reflect on and create a vision for community involvement and outreach.
	
	AF/I
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